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The Community
Few destinations conjure images 
of the Pacific Northwest like the 
Willamette Valley, which stretches 
for 150 miles along the Willamette 
River from Portland to Eugene in 
central western Oregon. Framed by the 
mighty Columbia River to the north 
and the Calapooya Mountains to the 
south, with the Cascade Mountains 
to the east and the Coastal Range 
and Pacific Ocean to the west, this 
is quintessential Oregon, the final 
destination for generations of 19th 
century settlers, who crossed the 
country in covered wagons along the 
Oregon Trail. The valley is home 
to both the state’s largest cities and 
to wine country. About 70 percent 
of Oregon’s population lives here. 

Benton County (pop. 93,053, 679 sq. 
mi.) is in the mid-valley section of 
the Willamette Valley, with Corvallis 
(pop. 61,027) as the county seat. 
Established in 1847, nearly 12 years 
before Oregon became a state in 1859, 
the county is the state’s fourth smallest 
in terms of area and medium-sized 
with respect to population. Corvallis 
is home to Oregon State University 
(OSU), the city’s largest employer. 
Most of the rest of the county is 
rich, fertile farmland, reflecting a 
much treasured rural heritage. 

The quality of life here is very high, 
a perfect blend of rural, urban, and 
small town living, with unlimited 
access to Oregon’s coveted outdoor 
lifestyle. Corvallis is dynamic, safe, 
and friendly, a thriving college 
town with many cultural offerings. 
Portland’s world-class urban amenities, 
major sports venues, and Portland 
International Airport are 90 minutes 
to the north, and Eugene and its 
airport are less than an hour south. 

The area offers a variety of outdoor 
recreational activities year-round, 
with easy access to the mountains, 
ocean, rivers, streams, and wilderness. 
The Oregon Coast is an hour away. 
Corvallis is a gold-level Bike Friendly 
Community with bike lanes on 98 
percent of the collector and arterial 
roadways and eighteen miles of 
multi-use paths. The Robert Wood 
Johnson Foundation ranks Benton 
County as one of the top three 
healthiest counties in Oregon.

In addition to OSU, the Linn 
Benton Community College offers 
higher education. The highly 
regarded Corvallis, Philomath, 
Alsea, and Monroe School 
Districts serve the county.

To learn more about Benton County, 
please visit https://www.co.benton.or.us.

The Organization, 
Department, and 
the Chief Financial 
Officer Position
 Benton County is a home-rule 
county governed by a three-member 
Board of Commissioners elected 
to four-year, staggered terms. The 
County Administrator serves as 
the chief executive officer for the 
County, providing direct oversight of 
all County departments. The Chief 
Financial Officer reports directly 
to the County Administrator.

The CFO plans, organizes, and directs 
all activities of the county’s Financial 
Services Department and centralized 
financial services, including the 
County’s finance operations, accounting, 
budget, tax collection, financial and 
asset investments, and risk management. 
This position also serves as the County 
Treasurer and Tax Collector. Benton 
County’s 2019-21 Biennium Budget 
is $311 million, supporting 537 FTEs. 
Benton County is the only county in 
Oregon utilizing a biennial budget. 
The CFO is a member of the County’s 
executive team and leads/collaborates 
on strategic planning initiatives 
and implementation activities. 

At the time of this writing, Oregon 
and Benton County are in the process 
of “reopening” the economy amid the 
coronavirus pandemic. Issues facing 
the county and the department include 
the ongoing impacts of COVID-19, 
full implementation of a centralized 
finance function, and development of 
centralized procurement and purchasing 
systems. Current capital improvement 
projects include the remodel and 
upgrade of a newly acquired county 
administration building (53,000 sq.-ft.), 
construction of the Lincoln Health 
Clinic, and obtaining voter-approved 
funding for new criminal justice 
facilities. The next CFO will continue 



to modernize financial systems, 
forecasting, and reporting to enhance 
the County’s ability to make data-based 
decisions. The total Financial Services 
Department 2019-21 Biennium Budget 
is $1,488,411, supporting 10 FTEs. 
The county utilizes Tyler’s Munis ERP.

standards. She or he is committed 
to stewardship, a person of character 
and humility. The CFO will provide 
technical expertise and departmental 
oversight, as well as be an effective 
member of the county’s leadership team. 

The next CFO is able to hit the ground 
running, and technically competent in 
all respects with experience in as many 
of the following areas as possible: 
accounting, government budgets 
(philosophy, forecasts, preparation, 
all process steps, drafting, and 
management), capital project finance, 
cash flow, internal controls, funds and 
their management, grant management, 
foreclosures, procurement, bonding, 
cooperative purchasing, investment 
of public funds, online payments and 
commerce, Oregon Local Budget 
Law and all other relevant state 
laws, payroll, collective bargaining, 
union contracts, retirement and 
benefits costs; service, public, and 
road districts; self-insurance, risk 
management (including claims 
assessment), and sources of revenue 
of every kind and type, especially 
Oregon’s property tax system, levies, 
and fees. Most important, the 
successful candidate is visionary, able 
to take these individual aspects of 
the finance function and expertly 
coordinate them as part of the county’s 
comprehensive finance strategy and 
overall strategic plan, consistently 
delivering timely, accurate information 
to the County Administrator and 
the Board of Commissioners. 

Because of the uncertainty caused by 
the COVID-19 pandemic, the ideal 
candidate has experience helping a 
local government navigate through 

extreme budget cycles, including 
substantial, unanticipated revenue 
shortfalls, adjustments to capital 
planning, and the identification 
of alternative revenue sources. 

The successful candidate has a 
progressive leadership style, and is 
a person committed to continuous 
improvement with the ability to 
develop a creative, high-functioning 
department. She or he has the 
ability to lead and inspire a team, 
maximizing the potential of all 
persons under her or his authority 
through cross-training, empowerment, 
and professional development. 

The ideal candidate is nimble 
and adaptive, with a very strong 
customer-service focus both internally 
and externally. The next CFO 
views labor unions as collaborative 
partners, and has a win-win 
approach to problem-solving. 

The successful candidate is a strong 
communicator, comfortable in 
every setting. She or he is able to 
communicate complex budget and 

A bachelor’s degree (finance or 
accounting), and 10 years of related 
experience that includes a minimum 
of five years of senior level professional 
experience in government finance, 
accounting, budgeting, and/or auditing 
and five years of supervisory or 
managerial experience, are required. 
A master’s degree, CPFO or CPA 
credentialing, knowledge of Oregon’s 
property tax system, and experience 
with labor unions are all highly 
desired. Comparable qualifications 
and experience, including private 
sector experience, may be considered. 
Benton County values diversity, equity, 
and inclusion in its workforce and is 
an Equal Opportunity Employer.

The Ideal Candidate
Benton County’s next Chief Financial 
Officer will be an outstanding finance 
professional, a proactive, visionary, 
solution-oriented leader, and a fully-
vested team player. She or he must 
be collaborative and inclusive, with 
a strong work ethic, impeccable 
integrity, and the highest ethical 



The Recruitment 
Process
Please submit your cover letter and 
resume (including month/year of 
employment) via our website:

Peckham & McKenney
www.peckhamandmckenney.com

Feel free to contact Andrew 
Gorgey at (970) 987-1238, if you 
have any questions regarding this 
position or recruitment process.

finance concepts in a manner that 
is easily understood by anyone, 
regardless of the listener’s experience 
level or sophistication. The next 
CFO has personal and professional 
courage, and is able to deliver difficult 
messages with clarity, candor, and 
principled, polite firmness. 

The next CFO will be a change 
agent, asked to take a fresh look at all 
finance and administrative functions 
and make them more sophisticated, 
implementing modern best practices 
and taking the department to its 
best future. The successful candidate, 
therefore, is experienced at change 
management, process improvement, 
systems optimization, and the use 
of technology and data. She or he 
is innovative and forward-thinking, 
challenging the status quo, as well 
as proactive, self-directed, and 
able to work projects through to 
completion. The ideal candidate is 
passionate about the finance function.

The next CFO is a positive presence, 
someone who is personable, 
approachable, and listens actively and 
works constructively with individuals 
throughout the organization. She or 
he is astute, emotionally intelligent, 
and tactful. The ideal candidate is 
committed to employee engagement, 
soliciting input, collaborative decision-

www.peckhamandmckenney.com

Search Schedule
Filing Deadline: ............................................................November 9, 2020

Preliminary Interviews: ..........................................November 16-20, 2020

Recommendation of Candidates: .................................November 24, 2020

Finalist Interview Process: ............................................ December 7, 2020

These dates have been confirmed, and it is recommended that you plan  
your calendar accordingly.

making, and is effective at delegating. A 
collaborative style is essential to success. 

The next CFO ensures accuracy in 
all of the financial functions, has a 
sophisticated knowledge of all systems, 
and has solid internal controls and 
error-free work as permanent goals. The 
ideal candidate can demonstrate her or 
his experience of working meaningfully 
and collaboratively with human 
resources departments to complete 
joint projects and attain joint goals. 

Compensation Package
The annual salary range for this 
position is $99,078 to $158,513, with 
placement dependent upon experience 
and qualifications. In addition, the 
following benefits are provided: 
medical, dental, vision, life, AD&D, 
and long-term disability insurances, 
and Health Savings or Health 
Reimbursement Accounts, to which 
the county contributes $800 to $1,400, 
depending on employee election. The 
county pays 100% of premiums on 
the health plan. Retirement benefits 
customary to the position are offered 
through Oregon PERS, as well as a 
county-paid 3% deferred compensation 
contribution (after employment for 
six months) and an optional employee 
contribution. This position enjoys 
paid vacation, sick leave, personal 
leave, and paid holidays. Relocation 
assistance subject to negotiation.
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