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This is a summary of benefits drafted in plain language to assist an employee’s understanding of what 
benefits are offered, and does not constitute a policy. Detailed provisions are contained in each 
provider’s plan document. If there is a discrepancy between what is presented here and the official 
plan documents, the plan documents will govern. 



ELIGIBILITY

Benton County offers two medical plan options to employees. To be eligible you 
must be a *regular employee working at least 20 hours per week. 

• For most of our benefit plans your coverage will become effective on the first 
day of the month following your date of hire. You must be actively at work for 
your coverage to be effective on your eligibility date.

• You may also enroll your eligible dependents in the benefit plans. Your eligible 
dependents include your legal spouse, registered or unregistered domestic 
partner, as well as your eligible dependent children, whether natural, adopted, 
stepchildren, foster, or those for whom you have legal custody by court 
decree. 

• When enrolling in medical, dental or vision coverage, you may enroll any 
eligible dependent child up to age 26.

• You can sign up for benefits at any of the following times:
• After completing your initial eligibility period (at hire)
• Within 30 days of a qualified family - status change
• During the annual open enrollment period

* Temporary – On Call – Seasonal (Not Eligible)

3



The Three Medical Plan 
Options – Cigna Network  

LOW DEDUCTIBLE
Premium Share

Open Access Plan (OAP)

$150
Annual Deductible Individual

$450
Annual Deductible Family

IN NETWORK

$150
Annual Deductible Individual

$450
Annual Deductible Family

OUT OF NETWORK

OUT OF POCKET LIMIT

$1,500 Individual

$3,000 Family

IN NETWORK

OUT OF POCKET LIMIT

$5,000 Individual

$10,000 Family

OUT OF NETWORK

$25
Co-Payment Specialist

CO-INSURANCE
80%/20% – In Network

60%/40% – Out of Network

HIGH DEDUCTIBLE
Consumer Driven

Health Savings Bank 
Account (HSA)

$1,350
Annual Deductible Individual

$2,700
Annual Deductible Family

IN NETWORK

$2,700
Annual Deductible Individual

$5,400
Annual Deductible Family

OUT OF NETWORK

OUT OF POCKET LIMIT

$2,800 Individual

$5,600 Family

IN NETWORK

OUT OF POCKET LIMIT

$5,600 Individual

$11,200 Family

OUT OF NETWORK

CO-INSURANCE
90%/10% – In Network

70%/30% – Out of Network

COUNTY CONTRIBUTION 
TOWARDS HSA

$800 Single Coverage
$1,400 Family Coverage

• Lower Deductible
• Higher premium per month
• You can budget for your out of 

pocket expenses by funding a 
health care flex spending account 
(FSA)

• Higher Deductible
• No Cost or Lower premium per 

month
• You can budget for your out of 

pocket expenses by funding a 
health savings account (HSA) 4

HIGH DEDUCTIBLE
Consumer Driven

Health Reimbursement 
Arrangement (HRA-VEBA)

$1,350
Annual Deductible Individual

$2,700
Annual Deductible Family

IN NETWORK

$2,700
Annual Deductible Individual

$5,400
Annual Deductible Family

OUT OF NETWORK

OUT OF POCKET LIMIT

$2,800 Individual

$5,600 Family

IN NETWORK

OUT OF POCKET LIMIT

$5,600 Individual

$11,200 Family

OUT OF NETWORK

CO-INSURANCE
90%/10% – In Network

70%/30% – Out of Network

YOU MAY NOT CONTRIBUTE 
ADDITIONAL MONIES TO THIS 

ACCOUNT

• Higher Deductible
• No Cost or Lower premium per 

month
• Invest monies in available funds
• You pay no tax on contribution, 

earnings or withdrawals



Comparing the 
Medical Health Plans
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Benefit Plans
PREMIUMS - Monthly

Full premium rate table is located in the last page – including Part Time staff information
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VISION PLAN 

• CIGNA VISION (VSP NETWORK)

• The Vision coverage is the same and is embedded into both Health 
Medical Plans

Coverage In Network
Benefit

Out-of-Network
Benefit

Exam Co-Pay $20 N/A

Exam Allowance Covered 100% after 
Co-Pay

Up to $45

Materials Allowance Up to $200 Up to $128

Diagnostic & Preventative 
Services

Covered with Co-Pay Covered with Co-Pay

Frequency 12 months –
Starts August 1, on 
plan renewal

12 months –
Starts August 1, of plan 
renewal
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DENTAL PLANS

• Two plan options to choose from. Willamette or MODA Dental 

Plan Information Willamette MODA - Delta 
Dental Network

Annual Maximum No Annual Maximum $2,000

Deductible No Deductible $25 Individual up to $75 
(for family)

General Office Co-Pay $5.00 – Including 
Orthodontia

Preventative, Basic and 
Major Services are paid 
in tiered benefits 
increasing per year.
Year 1 – 70%
Year 2 – 80%
Year 3 – 90%
Year 4 – 100%

No Orthodontia 
Coverage

Diagnostic & 
Preventative Services

Covered with Co-Pay

Pre – Orthodontia 
Treatment

$150 Co-Pay

Comprehensive 
Orthodontia Treatment

$1250 Co-Pay

URL www.willamettedental.com www.modahealth.com

NOTES Must visit Willamette 
Dental Group location.
50 Offices in the NW.

Freedom to choose from
large network of 
dentists.
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RETIREMENT PLANS

• As a Benton County employee, you are automatically enrolled in the State of Oregon’s 
Public Employee’s Retirement System (PERS) after fulfilling the required waiting period (6 
months for most employees). PERS allows employees to contribute up to six percent (6%) 
of their salary to an Individual Account Program (IAP). However, as part of the of the 
total compensation package, the county contributes the six percent (6%) on behalf of 
the employee. This means no money is taken out of the employee’s paycheck.

In addition, the county also contributes into the employees PERS OPSRP (Oregon Public 
Service Retirement Plan) Pension Plan.

• DEFERRED COMPENSATION PLAN– 457(b)
• The County offers employees three different investment providers:

• International City/County Management Association (ICMA-RC)
• Nationwide Retirement Solutions
• Oregon Savings Growth Plan (OSGP)

You may elect to contribute* a fixed dollar amount or establish a percentage of your salary 
into the retirement savings plan per pay period. Subject to plan maximums.

What is a 457 deferred compensation plan?

A 457 plan is a retirement savings plan and investment platform with tax advantages. 
Contributions are made to your account during your employment. Your account’s value is 
based on those contributions and subsequent investment returns. Employees pay less in 
federal and state taxes since money is taken from their paycheck before income taxes are 
taken out.

* After six months of employment, BCDSA members will receive a (1.5%) percent employer 
contribution (base wage) into their selected plan. 
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COUNTY
WELLNESS

At Benton County, we aim to keep you busy and active. With a wide array of 
Wellness Partners and activities, we will reward you for maintaining healthy 
behaviors and for changing unhealthy habits.

• EARN INCENTIVES AND GREAT PRIZES THROUGHOUT THE YEAR
• It “Pays to Move” program – Exercise 25 times per calendar quarter and 

receive a $25 incentive, up to $100 per year.
• “MotivateME “ program – Participate in a year long event earning points 

towards a $100 incentive plus access to an amazing raffle.
• Read the monthly health newsletter and win prizes throughout the year.

• ON SITE CLASSES FOR FREE
• Yoga, Zumba and more to come…

• EMPLOYEE MEMBERSHIP DISCOUNTS AT:
• OrangeTheory Fitness
• Mid-Willamette Family YMCA
• Trysting Tree Golf Course

• GROUP OUTINGS – DESIGNED to REFRESH
• Leaping Lamb Farm – A guided tour
• Goat Yoga
• Group Sporting Events
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LIFE AND DISABILITY 
INSURANCE

The County offers eligible employees automatic enrollment in a Basic Life 
Insurance, Accidental Death & Dismemberment and Long Term Disability policies.

• BASIC LIFE INSURANCE
• $10,000 Basic Life Insurance Plan (County Paid)

• Supplemental employee paid coverage of up to $500,000 (max of 5X annual salary)
• At initial hire – employee can select up to $200,000 in guaranteed coverage

• ACCIDENTAL DEATH & DISMEMBERMENT
• $100,000 Basic AD&D Coverage (County Paid)

• Supplemental employee paid coverage of up to $500,000 (max of 5X annual salary)
• At initial hire – employee can select up to $200,000 in guaranteed coverage

• LONG TERM DISABILITY
• Employer Paid - benefit pays 66 2/3% of monthly covered earnings to a maximum of 

$8,500 a month.
• You must be continuously disabled for 90 days before benefits may be payable.

• AFLAC – Employee Paid Coverage
• In the event of an accident, hospital stay or serious illness, Aflac pays cash benefits 

directly to you. Aflac helps protect your income from unexpected medical events.

• Choose coverage that fits your family’s needs & concerns….
Income Replacement: Short Term Disability pays you an income if you are hurt/ 
sick and can’t work
Accident: covers you on & off the job for any kind of accident (if you have kids 
you’ll love this plan)
Cancer Care: we recommend this plan to all of our clients because dealing with 
Cancer can get expensive
Hospital: pays benefits for accident or sickness related hospital stays
Maternity: we have great maternity plans that pay $$$$ to help cover the cost of 
child birth
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LEAVE BENEFITS
In the spirit of offering staff a Work – Life Balance, the County provides amazing 
Leave Benefits.

• PAID HOLIDAYS
• New Year’s Day
• Martin Luther King, Jr.
• President’s Day
• Memorial Day
• Independence Day
• Labor Day
• Veteran’s Day
• Thanksgiving Day
• Christmas Day

• VACATION ACCRUAL
• Following six months of service, employees are eligible to use 

accumulated vacation hours. Vacation accruals per month are as follows. 
*Subject to active Labor Contracts. Paid Time Off (PTO) is in effect for 
ONA members. (Pro rated for part time staff)

• SICK LEAVE
• The County provides employees with 8 hours of sick leave per month to 

use in an event of illness of the employee or immediate family member. 
Subject to active Labor Contracts. Paid Time Off (PTO) is in effect for ONA 
members. (Pro rated for part time staff) 

Years of Service Monthly Accrual Rate

Years 1-4 8 Hours per Month

Years 5-9 10 Hours per Month

Years 10-14 12 Hours per Month

Years 15-19 14 Hours per Month

Years 20-24 16 Hours per Month

Years 25 or more 18 Hours per Month

Personal Leave – Additional 64 
hours per year! Non-elected 
department heads, division heads, 
and other approved exempt staff… 

Compassionate Leave – Up to five 
days of paid leave.

Floating Holidays – Two floating 
holidays per year for regular staff
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PREMIUM RATE 
TABLE
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